Department of Justice and Attorney-General
Queensland Corrective Services

OFFICE OF THE

Chief Inspector Report, 2016

Maryborough Correctional Centre Full-Announced Inspection
Report, 6" to 9™ of October 2015

=2 Queensland

(ST Government




Table of Contents

Table of Findings, Root Cause and Remedial ExampleS

ExtRevRTI 161810 File09 Page 2



INSPECTION SUMMARY

The following provides a summary of the inspection findings:

Areas to be improved

. The centre did not have an Incentives and Enhancements Proram in Iace.
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Priority | Business

Standard Area for Improvement Rating Unit

INCENTIVE and ENHANCEMENTS PROGRAM (IEP) - Prisoner behaviour
management is supported by an Incentives and Enhancement Program, which
is applied fairly and consistently [Core element/s — Centre has a documented
IEP which is overseen by a manager]

e MCC has not developed and implemented an Incentives and
Enhancements Program in accordance with Queensland Corrective
Services requirements for secure correctional centres. There is only a
limited incentive in place for mainstream prisoners to progress from secure
to residential accommodation. Two secure protection accommodation units
have also been designated as ‘residential style’ but this only provides for
limited privileges in addition to that afforded to the other two secure
protection accommodation units.
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